PRESBYTERY of GENEVA MINIMUM SALARIES 2026
These ﬁgures represent a 2.5% COLA increase from the 2025 Minimums.  It is

 recommended that those churches paying above the minimum consider the COLA increase as well.
As churches, when we call and covenant with a pastor, the Book of Order in W-4.04045c asks, “Do we promise to pay [her/him] fairly and provide for [her/his] welfare’s [she/he] works among us; to
stand by [her/him] in trouble and share [her/his] joys?”
Therefore, our budgets and our compensation structure are moral documents and represent caring relationships.
	
	2026 Full Time
	2026 3/4
Time
	2026 1/2
Time
	2026 3/8
time
	2026 1/4 time

	A. EFFECTIVE SALARY
	
	
	
	
	

	Cash Salary (65% of TES)
	$37,228
	$28089
	$18,726
	$13,912
	$9,275

	Housing Allowance or Fair rental value of Manse (35% of TES)
	$20,0046
	$15,145
	$10,083
	$7491
	$4,994

	TOTAL EFFECTIVE SALARY
	$57,274
	$43,234
	$28,809
	$21,403
	$14,269

	
	
	
	
	
	

	B. Additional Paid Compensation
	
	
	
	
	

	Social Security Oﬀset (SECA)= 7.65% of eﬀective salary (required for installed positions, recommended for other pastors)
	$4,381
	$3,307
	$2,204
	$1,637
	$1092

	Pension /Medical Beneﬁts 27.5% of TES (10% Pension & 17.5 Medical); 17.5% Medical Member only must be => $6,500.00 2. (Required for all installed positions, recommended for others) 3. See attached page with added information
	$15,750
	$11,889
	$9,381
	$6,500
	$6,500

	Travel Allowance (vouchered @ current IRS rate per mile)
	All Church related travel at current IRS rate
	Same
	Same
	Same
	Same

	Study Leave
	$1,500
	$1,500
	$1,500
	$1500
	$1,500

	Additional paid Compensation.
	$21,631
Plus all church related expenses
	$16,696
	$13,085
	$9,637
	$8,092

	TOTAL SALARY PACKAGE= EFFECTIVE SALARY+ ADDITIONAL PAID COMPENSATION
	$78,905
	$59,930
	$41,894
	$31,040
	$23.361

	
	
	
	
	
	

	C. ADDITIONAL BENEFITS
	
	
	
	
	

	PAID STUDY LEAVE TIME.
	2 weeks, including 2 Sundays (may be accumulated up to 3 yrs.) Please include session in on this decision/discussion
	Same
	Same
	Same
	Same

	VACATION
	31 Days including 4 Sundays
	Same
	Same
	Same
	Same

	PAID FAMILY LEAVE
	
	
	
	
	


1. The percentage allocated to salary & Housing can be modiﬁed.
2. Employers must provide installed pastors with the Board of Pensions (BOP). Pastor’s Participation
Beneﬁts Package (on a non-contributory basis), regardless of the number of hours worked. Dues are invoiced by the BOP to the church. This ﬁgure represents Member only medical coverage.
	It does not include spouse or family.
	Minimum
	Maximum

	Member + Child (ren)
17.5% + $9,950.
	$16,450
	28,450

	Member + Spouse.
17.5% + $12,250.
	$18,750.
	$30,750

	Member + Family.
17.5% + $22,200.
	$ 28,700.
	$ 40,700


1. Please note:
Full Time and 3/4 Time are ﬁgured at 27.5% because the Medical for member only is above $6,500. Medical cannot drop below $6,500.00. Notice that this aﬀects the other three columns.
1/2 Time: $9,381 is $6,500.00 Medical Member only with 10% pension ($2,881.00)
3/8 Time: $6,500.00 Medical Member only-no pension required as below 20 hrs a week 1/4 Time: $6,500.00 Medical Member only-no pension required as below 20 hrs a week
For Congregations enrolled in the Transitional Pastors Participation dues are the percentage of eﬀective salary, plus 10% of eﬀective salary for other beneﬁts
Year
Dues
Minimum Dues
Maximum Dues
2026
37%
$15,000.
$43,000
2027*
No less than 41%
$21,600.
$ 57,000
* 2027 rates are minimums (Subject to future Board of Directors’ approval)
